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Patria in brief Patria

Through our top-notch experts and three business areas

Protected Defence and Sustainment
Mobility Weapon Systems Solutions

we ensure reliable operations for our customers and serve as a partner in critical functions
on land, sea and air — when if is not an option.

Patria has offices in Finland, Sweden, Norway, Belgium, the Netherlands, Germany, Latvia, and Japan.

Patria.is owned -by-the-State of Finland (50.1%) and Norwegian Kongsberg Defence & Aerospace AS (49.9%).
Patria owns 50% of Nammo, and together these three companies form a leading Nordic defence partnership.
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Our three business areas Patria

PROTECTED MOBILITY D AND APO SUSTAINMENT SOLUTIONS
Combat-proven armoured fleets eapo e 5 eillance Lifecycle support and software
and vehicle systems elated prod and anned solutions as well as the strategic
olutio partnership with the Finnish

Defence Forces

R
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Sustainability material topics Patria

* In 2024, Patria carried out a double materiality
assessment (DMA) in collaboration with company
functions, business units and stakeholders throughout
the upstream and downstream value chains.

* The assessment identified impacts, risks, and
opportunities (IROs), which were rated based on their
materiality and assessed against criteria established
by the European Sustainability Reporting Standards
(ESRS), resulting in the identification of key material
sustainability topics.

* These material topics are those that have an impact
on the environment, people, or society, and/or relate to
recognized financial risks and opportunities. Patria’s
material sustainability topics include climate change,
circular economy, own workforce, affected
communities, consumers and end-users, and business
conduct.
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Patria material sustainability topics

Definitions from CSRD/ESRS-standards

Climate change and
circular economy

Climate change mitigation
Climate change adaptation
Energy

Circular economy

Ethical culture and
trusted partner for defence

Patria | Investor Presentation
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Environmental Social
sustainability sustainability

@

Governance

Corporate culture Relationship with suppliers
Corruption and bribery Political engagement
Security, cybersecurity & Al Protection of whistle-blowers

Patria

Focus on people and societies

Working conditions

Equal treatment

Communities' economical, social and cultural rights

Communities' civil and political rights
Personal safety of consumers and end-users

Guidelines and processes in place
to support sustainable practices

= Solid Ethical Code of Conduct and Supplier
Code of Conduct

= |dentifying, investigating and monitoring any
suspected violations of the Code of Conduct

= Continuous sustainability training for all personnel

= Open and transparent interaction with the
stakeholders

Copyright Patria. All rights reserved. | 7



Patria's Sustainability
Commitments

= Patria adheres to the United Nations (UN) Global
Compact corporate sustainability and the Science
Based Targets initiatives

= Patria’s values are inspired by The United Nations
(UN) Universal and Declaration of Human Rights the
International Labour Organization (ILO).

= Patria is a member of the Global Compact Finland
network, the Finnish Corporate Responsibility
Network FIBS, ASD, AmCham Finland and the
Helsinki Region Chamber of Commerce.

» |n addition, Patria has been part of TRACE, an
international corporate network, since 2021.

= Patria's material sustainability topics are aligned with
the UN Sustainable Development Goals (SDGs)




Patria

PATRIA GROUP

\)OBAL Co,, o ¢
SUSTAINABILITY COMMITMENTS AND RATINGS Y SCIENGCE  feronzeimesssx
:’\ .==y ;1 BASED ecovadis
EN\4 TARGETS \ "
Network Finland
2021 2022 2023 2024 2025 e 2030
v Fan-N LI FAL e Fer=N
3 W
Commitment to First Ecovadis rating Science-based Climate transition Validated SBTi- 0
Science-based level achieved targets plan (CSRD) in targets for 2030,
targets initiative (46/64). validated by development. baseline 2023: Work related
(march 2022). »Good” SBTi 42% accidents
and
Scope 1 &2 Ecovadis rating level reduction in absolute ilinessess.
reduction targets improved (67/100). scope 1 and 2 GHG
achieved with — ”Advanced’ emissions
B Bronze”
Ecovadis rating level
25%

improved (54/64).

] ” reduction in absolute
Good scope 3 GHG

emissions

* Scope 3 absolute emissions raised due to growth
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Sustainability strategy 2026-2029
Building resilient future for next generations

A

Sustainability at Patria is driven by our core mission of being international provider
of reliable defence and security solutions. By continuously developing our offering
capabilities, we ensuresthat customers' can rely on us for high performance,
reliability, and responsibility in‘all missions.

Patria’s operations have impact on advancing national security and resilience. We
are committed to high business integrity throughout the value chain and want to be
recognized as a trusted partner. Operations and products foster innovation. We
enable safety and security for-all"conditions in critical operations.




Patria Group Sustainability Strategy 2026—-2029

Values

We want to succeed

Our operations are
customer oriented

Together we
create success

Building resilient future for next generations

|/

Environment
&

DRIVING CLIMATE ACTS

Driving climate actions
Circular economy

Commitment to responsible operations

AND RESOURCE EFFICIENCY

an
fm Social @ Governance
|

FOSTERING ETHICS
AND TRUSTED PARTNERSHIPS

FOCUS ON PEOPLE AND SOCIETIES

Securing critical supply for societies Business Integrity and human rights due
diligence
Focus on high-performance culture
Compliance with export control and
Safe working environment sanctions

Third-party collaboration and partnerships

\

Sustainability management

Sustainability programme and targets, management system, reporting and stakeholder collaboration

\

Target state

By 2029, we create sustainable value by renewing practices, securing resilient supply chains, and delivering innovative defence solutions —
strengthening our competitive edge while supporting national security.

Patria

Principles

Code of Conduct
Policies

Commitments
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Patria Group Sustainability Programme 2026-2029 | Environment

DRIVING CLIMATE ACTS AND
RESOURCE EFFICIENCY

Governance @
2,

Environment

~

(99)

il

Social
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Targets

Patria aims to reduce greenhouse gas (GHG) emissions from

its own operations and electricity use (Scope 1 and 2) 42% by

2030, with 2023 as the baseline year.

Target year

2030

Patria aims to reduce greenhouse gas (GHG) emissions
across its value chain (Scope 3) 25% in applicable
categories* by the year 2030, with 2023 as the baseline year.

2030

The target is to achieve 100% renewable/nuclear electricity
(via Guarantees of Origin) by 2030

2030

The target is to achieve waste sorting rate > 80% and
recycling rate > 75%.

2029

SDG/material topic

E1: Climate change adaptation
E1: Climate change mitigation
E1: Energy

E5: Circular economy

UN SDGs

12 s [ 13 ol

CO | &

* Purchased goods and services, waste generated in operations, use of sold products, end-of-life treatment of sold products and investments.

Copyright Patria. All rights reserved.
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Patria Group Sustainability Programme 2026—2029 | Social Patria

FOCUS ON PEOPLE AND SOCIETIES
Targets Target year SDG/material topic

Government and military customer feedback on performance is on 2029

S1: Working conditions
excellent level (NPS).

S1: Equal treatment

S3: Communities’ economic, social, cultural

as well as civil and political rights

S4: Personal safety of consumers and end-users

&
: on
Environment {ﬁﬁﬁ

The employee net promoter score (eNPS), which measures 2029
employee satisfaction, is above 30.

UN SDGs

Social . ' . ) -
High-quality supervisor performance develops into positive Annual Ge0ER DECENTVORK 00
. . EQUALITY ECONOMIC GROWTH
@ direction.
CGovernance The target for the Lost Time Incident Frequency Rate 2029

(LTIF) for the year 2029 is less than 3.0.

Commitment to develop culture, that promotes equal
opportunities.

Continuous

Patria | Title | Name | Patria Internal Copyright Patria. All rights reserved. 30.01.2026 | 14



Patria Group Sustainability Programme 2026-2029 | Governance

ETHICAL CULTURE AND
TRUSTED PARTNER FOR DEFENCE

i
(o
Social <%§>
Governance
&

Environment
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Targets

Business integrity culture continues to improve on a yearly basis.
Integrity Index evaluates progress in ethical leadership.

All targeted functions have completed ethical trainings,
and annual survey about ethical culture has been
conducted.

All active counterparties have gone through screening and are
monitored.

Completed risk-based audits of suppliers and assessments
against annual plans and increase share of them annually.

Copyright Patria. All rights reserved.

Target year

Continuous

Annual

Continuous

Annual

Patria

SDG/material topic

G1: Corporate culture

G1: Protection of whistle-blowers
G1: Political engagement

G1: Relationship with suppliers
G1: Corruption and bribery

Security, cybersecurity and Al

UN SDGs

I PEACE JUSTICE
AND STRONG:
INSTITUTIONS

Y,

30/01/2026 | 15



30.01.2026 | 16



Due Diligence process is standard practise in every transaction or Patria

business activity.

i
(o
Social <%§>
Governance
&

Environment

Patria | Title | Name | Patria Internal

Initial Screening
Customer, country, partner, supplier or transaction

General Due Diligence
Analysis by utilizing Due Diligence Tool

Approval & Decision
Due Diligence Committee | Business Partner Selection Committee reviews flagged cases

If no critical findings, process continues
If risks cannot be mitigated, no transactions or business

Risk Mitigation (if needed)
Additional audits, contractual clauses, restrictions, corrective actions, etc.

Documentation & Archiving
Required for all due diligence activities

Ongoing Monitoring
Automated tools and periodic reviews

Copyright Patria. All rights reserved.

Due Diligence checks:

»  Country risk assessment (Country

Risk Matrix)

» Legal / compliance performance
* Alerts related to management

» Historical enforcement actions

»  Ownership structures

» Sanctions

* Financial data

* Negative media coverage

» Politically exposed persons

30/01/2026 | 17



Sustainability principles

2025

@ ENVIRONMENT

fﬁ% SOCIAL

@ GOVERNANCE

Patria's environmental sustainability
focuses on climate change actions and
promotion of a circular economy. We actively
pursue opportunities to reduce environmental
impacts across our operations and value
chain, ensuring compliance with all applicable
environmental laws and regulations.

We are committed to reducing greenhouse
gas emissions in line with the Paris
Agreement. Long-term targets, validated by
the Science Based Targets initiative for own
operations (Scope 1&2) and value chain
(Scope 3) until 2030, support the global effort
to limit climate warming to 1.5 degrees.

We strive for efficient material use. Through
maintenance, repair and overhaul services,
Patria extends the lifecycle of own and
customers' products. Focus is on resource
efficiency and circularity guiding to avoid,
reduce, reuse, recycle, and responsibly
dispose of operational waste.

Patria | General Presentation

Patria's most significant sustainability
impact comes through advancing national
security and resilience. This is achieved
through our commitment to securing societies
and ethical business conduct — directly
benefiting our personnel, customers, partners
and other stakeholders.

We are dedicated to high-performance
culture offering our personnel a safe,
productive, healthy and responsible working
environment. We want to enable every
individual and team to contribute and
succeed within a well-managed organisation.
Our long-term occupational health and safety
objective is to ensure zero accidents or
occupational diseases at work.

Patria’s mission is to give its customers
confidence in all conditions. Through our
customer promise, we enable security in
critical operations and conditions.

Copyright Patria. All rights reserved.

Patria is committed to culture of high
business integrity, including ethical
business conduct and respect for human
rights, throughout the entire value chain. We
aim to be recognized as a trusted and
sought-after manufacturer and exporter of
defence and security products and services.
We require our personnel, customers,
suppliers and business partners to commit to
the same high standards. Culture of ethical
leadership supports long-term partnerships.
Patria enforces a strict zero-tolerance policy
towards corruption and bribery. Furthermore,
we maintain rigorous compliance with export
control laws, regulations and sanctions. Our
Code of Conduct, complemented by specific
policies and training, ensures ethical
decision-making and responsible conduct
throughout the organization and with third
parties.

Patria

2025 | 18



Thank you! Patria

Sustainability and the defense sector both aim to safeguard the future
for upcoming generations, reflecting shared objectives in ensuring
long-term security.
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http://www.patriagroup.com/
http://www.patriagroup.com/careers
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